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Hampshire Achieves
Session Plan 
	Course:
Equality and Inclusion
	Session Number: 

	Date: 


	Start Time: 

	End Time: 

	Tutor Name: 




	Aims:  To identify what equality and diversion means and how we can support ourselves and others to be inclusive
 

	Group Learning Objectives (SMART)
By the end of the tutorial learners will be able to:
· Find out the definition of equality and diversity 
· Identify the factors that connect us all as human beings
· Recognise the term ‘protected characteristics’ and identify the legal framework that protects peoples’ rights to be treated with fairness and respect
· Look at some examples and discuss how we can support equality, diversity and inclusion

	Individual Learning Goals or Individual Learner Activity:
· Sensitivity to learners who may struggle with group and team activities or misunderstand body/face language and social cues
· Be aware of individual learning needs

· Sensitivity to learners with protected characteristics


	Timing
	Tutor Activity
	Learner Activity

Identify where embedding of the topics below have been included using the codes 
(HS) (S) (E&D) (BV)
	Differentiation 

(inc. Functional Skills)
	Assessment
	Resources

	
	Register, refreshments and welcome
Housekeeping (Fire exits, fire drills, smoking, breaks, refreshments) Explain objectives for the session. 
Warm up Activity – Ask learners to all stand up then read out the following: 

I am going to ask you to sit down when I read out something that describes you.  After each question ask the learners to stand back up again: 

1. I’m wearing socks that don’t match

2. I love gherkins

3. I’m a vegan or vegetarian

4. I wear glasses

5. I have an older brother or sister

6. I have blue eyes

7. My favourite pastime is reading 

8. I can speak another language fluently
9. I was born in another country other than the UK

10. I have a reptile, or reptiles as a pet

11. I have been bullied at some point in my life

12. My best subjects at school were (or are) sports, dance or art subjects

13. I have at least one piercing

14. I struggle to do long-division
15. I have never watched ‘Game of Thrones’
After each time a person sits down, give them a card or post-it notes in differing colour.  At the end, see how many categories (or boxes) each person fits into.  Who has the most cards?  What do the learners think this exercise is trying to tell them?

Group Activity   For this activity you will need to purchase the following book: “Zoom” by Istvan Banyai. I would suggest that you laminate the pages so it can be used over again. Each learner should have at least one page of the book and needs to find the neighbouring page.  You can choose to run this as a silent activity. Ask for feedback.
	Learners to all stand up (to get them moving and out of their seats).  
After each question, if that applies to them (i.e. they like gherkins) the learner should sit down.  Each time they sit, they should be issued with a different colour piece of paper, post-it notes or counter. 

At the end of the session, learners should be invited to contribute to a discussion about what they felt the exercise was showing them about similarities and differences.  Who collected the most pieces of paper or counters?

	Tutor led discussion
Ensure H&S R/A has been completed

ESLC, ER, EW, 
SPaG
BV (mutual respect)

	Presentation assessment 
Q&A

Open discussion

Note-taking
Group and individual input

Q&A
Observation


	Laptop
Projector 
Recorder 
Coloured paper, counters or post-it notes



	
	Video – to emphasise the idea of people being put into ‘boxes’ play the video from the link on the presentation. 
Group question - What is Equality?

What is Diversity?

Why does it matter? 

Activity – Split learners into small groups or pairs. Prepare for this activity by printing & laminating the equality laws on worksheet 28. 

Hand out worksheet 29 and ask learners to identify the type of discrimination that law was trying to address.
Activity – Now ask the learners to imagine that they had to travel back in time to live in a different era 

Handout the timeline on worksheet 27 and ask learners to consider the point in time when they would most rather live.  Encourage active discussion
Video – What is Equality and Inclusion.  Play this before moving onto the case studies/scenarios
	Learners to be encouraged to ask questions following the video to check understanding. 
Use of question and answer to identify if learners have previous knowledge of EDI.  Opportunity to link the Black Lives Matters, Modern Slavery and any current news that demonstrates why we need a fair and equal society.
Learners to look at the laws on worksheet 28 and try to identify what type of discrimination it was intended to tackle.  Answers should be recorded on worksheet 29 for each pair/group.  Encourage discussion
Learners to look at the timeline on worksheet 27.  After scrim reading the worksheet and considering the laws that were in place in that time, learners should be encouraged to share their thoughts about the best time to live and to give a reason why
Active listening and questioning to clarify understanding.


	ESLC, EW, BV (mutual respect)
ESLC, Prevent & BV
ESLC, ER, EW, SPaG
BV (mutual respect) SG

ESLC, ER, 

BV (mutual respect) SG


	Q&A

Observation

Deeper questioning
Q&A
Small group or paired activity
Observation

Group and individual discussion, 
Deeper questioning

Active listening

Q&A
	Video link or internet access

Laminated worksheet 28, Printed Worksheet 29

Worksheet 27
Video link or internet access



	
	Check understanding and recap on learning from the video as follows: 
The Equality Act 2010
The Equality Act 2010 makes it law that every private, public and voluntary organisation must not discriminate against employees and people that use their services because of particular characteristics. The Act brings together all previous equality laws, making them simpler, more effective and easier to understand. 
Scenarios/Case studies – hand out the printed/laminated cards.  Ask learners to take a look at their case study (there are 6 in total, so this may be run as a paired or group activity) and answer the three questions on the card

It is suggested that learners make notes to share their ideas with the rest of the group

Slide 10-15 – each of these is a repeat of the cards for the scenario exercise.  Read out the scenario and ask the learners who had that specific case study to feedback their answers.
Group Discussion – you may choose a specific area to focus upon depending upon the group you are working with (to make it specific so it is more relevant and interesting) You may wish to review the Public Sector Equality Duty via discussion and use an example or examples of people who have not been treated equally by schools, hospitals and/or the police.  


	Ensure learners have a basic understanding of the Equality Act 2010 and what is meant by a protected characteristic.

In pairs, small groups or as an independent learning task, ask learners to look at the case study on their card, read the question and write their ideas.  Give learners approx. 5 minutes to complete the task and another minute per learner, pair or group to feedback to the rest of the group.
Learners who have the case study/scenario for that slide 
Group discussion (initially tutor led) but focusing on an area that is of interest or relevant to the group of learners


	ESLC, ER, 

BV (mutual respect) SG

ESLC, ER, EW, SPaG

BV & Prevent SG

ESLC, ER, EW, SPaG

BV & Prevent SG

ESLC, BV and Prevent
	Observation

Q&A

Group and individual discussion, 

Deeper questioning

Group and individual discussion, 

Deeper questioning

Group discussion

Challenge

Deeper questioning

Debate
	Scenario cards (printed from the PP slides) – 1 per learner

	
	You may wish to introduce a photo of a person who has died in police custody with learning needs or a person of colour. You may wish to consider using the ‘black lives matters’ demonstrations as a discussion point. For older groups of learners, you may want to look at changes by using examples such as the programme ‘Life on Mars’ where women police officers were treated very differently to their male counterparts and the issues around fair pay and conditions for women in the BBC. 
Final review of learning outcomes

	See activity above
Ask learners to reflect upon the session to check the intended learning outcomes have been covered.


	
	
	

	Include here any specific considerations taken relating to Health and Safety (HS) / Safeguarding (S) / Equality and Diversity (E&D) / Functional Skills (FS) / British Values (BV)

	EDI - Awareness of differences in attitude, opinions and political views. Tutor to prepare to challenge as appropriate as attitudes and views may differ. Adapt session to ensure inclusiveness and access to all learners.
SG – sharing of personal information including mental health, physical health and learning difficulties. 
BV – group agreement, mutual respect and democracy/adherence to law

H&S – roles and responsibility to care for self and others. Housekeeping. Maintaining a safe learning environment especially when moving around the classroom



After the Session please ensure that the Session Evaluation overleaf is completed

Evaluation of Session
	Please respond to the following reflection questions after each session: 



	Learner achievement: How well did the learners achieve their goals and enjoy their learning?


	Evaluation: What went well and what needs improving? Did the session go to plan? How well were embedded subjects delivered / received?



	Analysis: What can you learn from the session? What would you change next time?



	Conclusion: What else could you have done?



	Action plan: What would you do differently next time, note updates / planning / amendments for next session?



	Any other concerns? (safeguarding, health & safety, learning needs (SEND), equality & diversity, attendance / lateness, feedback to centre manager)
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