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Hampshire Achieves Update

March 2024
Diary Dates
2023-24
INSET Wed 20th March
Service Day Tues 9th July
20024-25
INSET Tuesday 3" Sept
Teaching and learning conference | Wednesday 23 October
Service Day Thursday 5" Dec
INSET Wednesday 19" March
Service Day Monday 7th July

Dates for 2024-25 have now been confirmed, please ensure that you plan your classes and any
leave around these dates to avoid missing these.

Please note that there is some variation on INSET dates with secure and specialist colleagues.
You should already have a hold the date email from Bob, if you have a new member of staff
joining, please do remember to forward them the dates.

Professional Values and Attributes:
Value and champion diversity, equality of opportunity, inclusion, and social equity

Promoting Equality Diversity and Inclusion

atam's There is a wide range of events planned for March/April with lots of opportunity to
1 promote British Values, as well as EDI.

-
Key highlights of suitable events are:

March April
8" International Women’s Day 1st Easter Monday
17t St Patrick’s Day 2nd World Autism Awareness Day
18t — 24" Neurodiversity week ot National Equal Pay Day
21s* World Down Syndrome Day 22" Earth Day
22" World Water Day 22nd - 30" Passover
24" Palm Sunday 23'd St George’s Day
29" Good Friday

March has lots of opportunities to promote culture awareness, as well as themes relating to mental
health, so please do look at what you could use to enhance your learner’s knowledge and
understanding.

Further events can be found at Awareness Days Events Calendar 2024

Want to promote Religious and cultural events to learners? then you can choose to add these to
your outlook calendar: Add holidays to your calendar in Outlook for Windows - Microsoft Support

March 2023


https://www.worlddownsyndromeday.org/
https://www.un.org/en/observances/water-day
https://www.earthday.org/
https://www.awarenessdays.com/awareness-days-calendar/
https://support.microsoft.com/en-us/office/add-holidays-to-your-calendar-in-outlook-for-windows-f16d872f-8dad-4750-bb7c-166e72c26977
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Neurodiversity Week 18-24 March 2024
Neurodiversity Celebration Week: has now gone live with over 70 amazing speakers across the
events!

Head on over to the website to find out more, explore the fantastic line-up of panellists, and of
course, sign up to the free events

...and more!

Throughout 18 - 24 March 2024, over 80 speakers will be coming together to share their lived
experiences and expertise around a variety of neurodiversity topics, and we'd love for you to join
us. All of these panel discussions are completely free to attend and open to all.

Whilst there's lots of speaker information now live across the event pages, we'll be continuing to
add more over the coming weeks.

Whether you're interested in learning more about neuro-inclusive workplaces, neurodiversity in
education, global perspectives on neurodiversity or something else, there's an event for you!

Reqister for the Free

Neurodiversity Celebration Week 2024 Events % Click Here to
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https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSWl3qn9gW7lCdLW6lZ3mGW2GL4-46LX-xMW32tFs55DB1BZW1QHB45457ZjdW6Hfj5X47k9VsN4Zyz_5tYK1XW4bTLVB3JZ9K4W1G45pN49WKfPW1qGdm95bB87BW4MwwzH9d3DmTW6XCdmg4VnmZdW5KSk-S3ZrvmpW2B741M6Ql8D7VWmzwf5SNwGwW7bmVfn1QJwY9W1PNWJJ1_Yy0FW4zmvxV7t-S8qW4Bd9_t3W8Bf0N21V475T5l9kW1pvRV66DjYCXW2sVYF66pZdfrW4cw6wD61-Fg5W1bxW3W5GZYHSW1lRFD88ByrbNW50YVzp6ks7fVf2DsfwP04
https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSWl3qn9gW7lCdLW6lZ3pKW8_2FpN4WnzHwW7qx18097kbr9W1dShw76gdLK6W8BSpTM7YS661W1s-nZm4qLTnhW1Vv4Gl5FKfNtW6hZW0t8fG349W1HgL2B294w_WVT5x9B6r8tGwW6M76xk99JG_RW7Vsfq08tNrGjN5b6d7JX9rXsW8xz95r2qb6ymW65ClXb3wRrzrW21PD_B2TKbj0W41nw4X8nn9bgN5X2Yc5M95nkN7WyWhjNQCy_W3lrX8W1MxJGfW15F1H61fdcSVW5nMfHh85XypYW8thHXC9j1L2yVwdmX78hbYxKW4sBDXs6tmbpYf8Pz5H404
https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSWl3qn9gW7lCdLW6lZ3pKW8_2FpN4WnzHwW7qx18097kbr9W1dShw76gdLK6W8BSpTM7YS661W1s-nZm4qLTnhW1Vv4Gl5FKfNtW6hZW0t8fG349W1HgL2B294w_WVT5x9B6r8tGwW6M76xk99JG_RW7Vsfq08tNrGjN5b6d7JX9rXsW8xz95r2qb6ymW65ClXb3wRrzrW21PD_B2TKbj0W41nw4X8nn9bgN5X2Yc5M95nkN7WyWhjNQCy_W3lrX8W1MxJGfW15F1H61fdcSVW5nMfHh85XypYW8thHXC9j1L2yVwdmX78hbYxKW4sBDXs6tmbpYf8Pz5H404
https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSWl3qn9gW7lCdLW6lZ3pKW8_2FpN4WnzHwW7qx18097kbr9W1dShw76gdLK6W8BSpTM7YS661W1s-nZm4qLTnhW1Vv4Gl5FKfNtW6hZW0t8fG349W1HgL2B294w_WVT5x9B6r8tGwW6M76xk99JG_RW7Vsfq08tNrGjN5b6d7JX9rXsW8xz95r2qb6ymW65ClXb3wRrzrW21PD_B2TKbj0W41nw4X8nn9bgN5X2Yc5M95nkN7WyWhjNQCy_W3lrX8W1MxJGfW15F1H61fdcSVW5nMfHh85XypYW8thHXC9j1L2yVwdmX78hbYxKW4sBDXs6tmbpYf8Pz5H404
https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSV85nXHsW50kH_H6lZ3pWW7fVvWk8_xFVcW32b3Yg2hxvX7VsXfRd8jtY2FW926cgX1xw42SW2hwt692ZD7Q9W9gW6052LGwyXW5mdRTB2NpTXzVFcGSG8-fkh3W24nGFS3LqsDfW63zWyk4jVsxCW18dR526BZfmtW8gH7Gl5ll-gKW6DZKW04N_PhMW10VyCP5-B-S5N2mcR24sHC3bW1d6PDT3kc_D8W1q_Q0Z7C6f7qW5cLx_v8PJc3RW3dK1Yv2xDJPVW7dlgBs6GB8LtW6S9FmJ37pRKQW7g4kN28sg6gdW4WVLvB20QCRbW7Nf7g94Jzc_dW5PHrj83PdKkqW1N688p4kJgZ2W3-jPqc4kyXmqW6sdwCc2fvFjSN2V-bVKSgqFLW3HtR616-Cr_LW1_lrxv3lvJ4DN6-4-_T7-1tZf1062hz04
https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSV85nXHsW50kH_H6lZ3pWW7fVvWk8_xFVcW32b3Yg2hxvX7VsXfRd8jtY2FW926cgX1xw42SW2hwt692ZD7Q9W9gW6052LGwyXW5mdRTB2NpTXzVFcGSG8-fkh3W24nGFS3LqsDfW63zWyk4jVsxCW18dR526BZfmtW8gH7Gl5ll-gKW6DZKW04N_PhMW10VyCP5-B-S5N2mcR24sHC3bW1d6PDT3kc_D8W1q_Q0Z7C6f7qW5cLx_v8PJc3RW3dK1Yv2xDJPVW7dlgBs6GB8LtW6S9FmJ37pRKQW7g4kN28sg6gdW4WVLvB20QCRbW7Nf7g94Jzc_dW5PHrj83PdKkqW1N688p4kJgZ2W3-jPqc4kyXmqW6sdwCc2fvFjSN2V-bVKSgqFLW3HtR616-Cr_LW1_lrxv3lvJ4DN6-4-_T7-1tZf1062hz04
https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSV85nXHsW50kH_H6lZ3pWW7fVvWk8_xFVcW32b3Yg2hxvX7VsXfRd8jtY2FW926cgX1xw42SW2hwt692ZD7Q9W9gW6052LGwyXW5mdRTB2NpTXzVFcGSG8-fkh3W24nGFS3LqsDfW63zWyk4jVsxCW18dR526BZfmtW8gH7Gl5ll-gKW6DZKW04N_PhMW10VyCP5-B-S5N2mcR24sHC3bW1d6PDT3kc_D8W1q_Q0Z7C6f7qW5cLx_v8PJc3RW3dK1Yv2xDJPVW7dlgBs6GB8LtW6S9FmJ37pRKQW7g4kN28sg6gdW4WVLvB20QCRbW7Nf7g94Jzc_dW5PHrj83PdKkqW1N688p4kJgZ2W3-jPqc4kyXmqW6sdwCc2fvFjSN2V-bVKSgqFLW3HtR616-Cr_LW1_lrxv3lvJ4DN6-4-_T7-1tZf1062hz04
https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSV85nXHsW50kH_H6lZ3pWW7fVvWk8_xFVcW32b3Yg2hxvX7VsXfRd8jtY2FW926cgX1xw42SW2hwt692ZD7Q9W9gW6052LGwyXW5mdRTB2NpTXzVFcGSG8-fkh3W24nGFS3LqsDfW63zWyk4jVsxCW18dR526BZfmtW8gH7Gl5ll-gKW6DZKW04N_PhMW10VyCP5-B-S5N2mcR24sHC3bW1d6PDT3kc_D8W1q_Q0Z7C6f7qW5cLx_v8PJc3RW3dK1Yv2xDJPVW7dlgBs6GB8LtW6S9FmJ37pRKQW7g4kN28sg6gdW4WVLvB20QCRbW7Nf7g94Jzc_dW5PHrj83PdKkqW1N688p4kJgZ2W3-jPqc4kyXmqW6sdwCc2fvFjSN2V-bVKSgqFLW3HtR616-Cr_LW1_lrxv3lvJ4DN6-4-_T7-1tZf1062hz04
https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSWl3qn9gW7lCdLW6lZ3m3W3MMXyQ7NlJlNW7PCrTH3QjFLqW51B-Xz4xhqSWW8HBCYR6g1PtlW5svFBl2CZ86kW441yy8357JKkW30BZ1n8yH4H-W7_2m1D3XSNVZW7TQkD66976V5N3_7rym6Rd_YW3llc6R3W_xk3W5PNXYX1qq7h6W1pRvTg6XnfdmW4wqHbj66M6XhW695x2H7BP_L0W4yRqr_83rrNnW1-00Kb412s2NW6XPvnQ8V45L8W4VW3jT4PrQdqW1DxJJK3rrt3RW7RMjvZ6B1TZmW1HMC5B5PLgvWVh6ZNx5KH6bBW4twkyj8NF6ywf2Sfhcb04
https://d2-qkp04.eu1.hubspotlinks.com/Ctc/W+113/d2-Qkp04/VXfHVQ7sh_DgW40bh-z4cs46NW8ZpTlp5b0KWhN6fpSWl3qn9gW7lCdLW6lZ3m0W5XRjdv8Gzh4JW1VSPgm3LbRsLW27Yclf4sZr_zW5ZlTdj4H-PrzW8_yNKy2rBTYCW4mxbJQ81sD4KW4rmk0q3CqtpwW2vtm9M7YY9vCW565D-X9h3qgcW1RGwp81m5Y-kW3SbNHD3LrHmhW8Bwygv2jDm4TW22ZmXD7C-dDzW8h7CLY19kbSyN453f5MpMRhKW3J1dBK8WBNh5VDpGh56C8zNfW91LWb556zv0wW4DyTKb9hjW8QW5b6nfs3_mmdsW8dTNmx2DjbSCW1SW2xS2D_hWdW3vx-jD6gxs93W3xthPN3tvQmhf6w2ZC-04
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Professional Knowledge and Understanding:
Share and update knowledge of effective practice with colleagues, networks and/or research
communities to support improvement.

CPD opportunities in March

Assessment of 12t March A review of effective ways to assess learning.

learning 6-8 PM

ESOL community of | 27t March An opportunity to network and receive support with other
Practice 4-5:30 PM ESOL tutors

Booking links can be found in the attached calendar.

Best Practice examples from recent observations:
Retrieval practice: have a test your memory activity with questions about previous
7 session and other key course information.

4
l/
.

//;ik Visual cues: have pictures as with aid memoirs to support recall, or as
4 . .
’/ reinforcement of new learning.

'

External networks

Skills for Life network have a variety of Communities of Practices which enable you to network
with other tutors across the UK to support and develop your skills. Enhance your CPD by access
podcasts specific to your interests

Have a look through what is on offer:

Explore Content - Skills for Life Network

Professional Knowledge and Understanding:
Critically review and apply your knowledge of educational research, pedagogy, and assessment to
develop evidence-informed practice.

Teaching Pedagogy: Is teaching adults the same as teaching children?
Andragogy
Although the term andragogy has been used for hundreds of years, it is not as widely used or
known as the term pedagogy. It was brought into focus in the 1980’s by Malcolm Knowles who
wanted to address the differences between child and adult learning. As with pedagogy, the word
andragogy originates from Greek with the words ‘andr’ meaning man and ‘agogus’ meaning leader
so shifting the focus from being teacher led (as with children) to adults leading their own
learning. Knowles defined Andragogy as “the art and science of helping adults learn.”
Knowles 6 main principles are;

e Adults are internally motivated and self-directed

e Adults bring life experiences and knowledge to learning experiences

e Adults are goal oriented

e Adults are relevancy oriented

e Adults are practical

e Adult learners like to be respected


https://www.skillsforlifenetwork.com/community/explore-content/
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The main difference being that adults are intrinsically motivated and learn best when it is relevant
to an end goal which they are fully motivated to achieve.

Read more about this in the articles in the links below

Pedagoqgy vs. Andragogy: What's the Difference? — The Learning Scientists

Adult Learning: Andragogy Vs. Pedagogy - eLearning Industry

Pedagoqgy Vs Andragoqgy Explained by Malcolm S.Knowles - Educators Technology
What is Adult Learning Theory - LearnUpon

Teaching Glossary: Progression
Progression is about moving learners forward in their learning journey, often referred to
I!El as next steps. This could be onto another course where they can develop their
knowledge and skills further. It could also be moving into employment or voluntary work
where they can use their new skills.
For our adult community learners, it might be how they extend their learning by joining a local
group linked to their learning. Progression is a good way for us to measure the impact of our
courses and delivery. It might be something that they are now able to do, such as supporting child
with homework, engaging in social activity.

Professional skills:
Select and use digital technologies safely and effectively to promote learning.

Digital tools: Tricider
Brainstorming and Voting Amazingly Easy. Free Online Tool | tricider

Tricider is an online tool designed for collaborative decision-making,
brainstorming, and idea sharing.

Tricider can facilitate interactive classroom discussions by allowing learners
to share their ideas and perspectives on various topics, promoting active
participation and critical thinking. Additionally, its voting and ranking features can help prioritise
topics or solutions, fostering a collaborative learning environment where learners can collectively
explore and evaluate different concepts.

Moving towards Outstanding

Expectations are that all staff are familiar with the Education Inspection Framework (EIF) and
Further Education and Skills Handbook (section 2). You should also be considering in your team
meetings how you would answer any of the Ofsted questions that have been circulated.

If you would like to research more on how to meet outstanding expectations, then do look on the
VLE.
Course: OFSTED Guidance & Reports (participationandlifelonglearning.co.uk)

Quality Documentation

We are approaching the time of year when we review the standardised quality documentation
used across Hampshire Achieves.

We are always open to suggestions as to ways to improve our RARPA documents, if you have
any suggestions to make then please email Wendy Scott by 151" April.


https://www.learningscientists.org/blog/2022/3/17-1
https://elearningindustry.com/pedagogy-andragogy-and-adult-learning-theory
https://www.educatorstechnology.com/2023/01/awesome-chart-on-pedagogy-vs-andragogy.html
https://www.learnupon.com/blog/adult-learning-theory/#:~:text=Developed%20by%20Malcolm%20Knowles%20in,been%20added%20to%20and%20adapted.
https://www.tricider.com/home
https://www.gov.uk/government/publications/education-inspection-framework/education-inspection-framework
https://www.gov.uk/government/publications/education-inspection-framework/education-inspection-framework
https://www.gov.uk/government/publications/education-inspection-framework/education-inspection-framework
https://www.gov.uk/government/publications/further-education-and-skills-inspection-handbook-eif/summary-of-changes
https://www.participationandlifelonglearning.co.uk/course/view.php?id=472
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Wellbeing
HantsHeadlines - Health & Resilience Guide HCC.pdf - All Documents (sharepoint.com)

Give
Helping others can create positive feelings and
boost wellbeing.

Helping others, whether through small acts of . .
kindness or a regular commitment to volunteering, F'Ve WQl_.jS tO We“belng
is proven to be good for mental wellbeing. If you

have some time on your hands, there are many organisations that depend on volunteers - a
regular slot will help you to build your social networks.

This Kindness Matters guide produced by the Mental Health Foundation also includes suggestions
that may inspire you.

Got 30 mins?
Research Hampshire County Council’s volunteering opportunities

Five ways to Wellbeing | Health and social care | Hampshire County Council (hants.gov.uk)

Need help and support with your wellbeing? There are links to organisations on our VLE page
Hampshire PALL: All courses (participationandlifelonglearning.co.uk)

Action required:

The My Healthy Advantage app and the Online Portal have been deactivated by Health Assured
All Users — Please ensure you switch over to Wisdom before tomorrow.

Download Wisdom and use the existing organisation code to gain access (MHA000090).

Wisdom is Health Assured’s brand-new app that has replaced My Healthy Advantage as the
industry-leading health and wellbeing platform for organisations and individuals.

Designed to be more engaging and accessible, Wisdom complements Health Assured’s Employee
Assistance Programme and provides an enhanced set of wellbeing tools and resources to improve
the user’s physical and mental health.

Resources for Mental Health and Wellbeing
Mental Health First Aiders
A number of staff are now Mental Health First Aiders, should you find that you or a colleague are
in need of support then please contact one of the team below, who will be able to guide you to
support.
e Alison Long alison.long@hants.gov.uk
Mikaela Collins mikaela.collins@hants.gov.uk
Rachel McCarthy rachel.mccarthy@hants.gov.uk
Wendy Scott wendy.scott2@hants.gov.uk
Stacey Allan stacey.allan@hants.gov.uk
Debi Copeland deborah.copeland@hants.gov.uk
Peter McNulty peter.mcnulty@hants.gov.uk
Claire Allen claire.allen@hants.gov.uk



https://hants.sharepoint.com/sites/CN/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCN%2FShared%20Documents%2FHealth%20%26%20Resilience%20Guide%20HCC%2Epdf&parent=%2Fsites%2FCN%2FShared%20Documents
https://www.hants.gov.uk/jobs/volunteering
https://www.hants.gov.uk/socialcareandhealth/publichealth/fivewaystowellbeing
https://www.participationandlifelonglearning.co.uk/course/index.php?categoryid=289
mailto:alison.long@hants.gov.uk
mailto:mikaela.collins@hants.gov.uk
mailto:rachel.mccarthy@hants.gov.uk
mailto:wendy.scott2@hants.gov.uk
mailto:stacey.allan@hants.gov.uk
mailto:deborah.copeland@hants.gov.uk
mailto:peter.mcnulty@hants.gov.uk
mailto:claire.allen@hants.gov.uk
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Safeguarding:

South-East Prevent Feb update — attached
Please do take time to read this and look at training opportunities.

Antisemitism:
https://www.bbc.co.uk/news/uk-68288727

We would like to draw your attention to a news article on the BBC about the huge increase in
antisemitic hate incidents in the UK in 2023, 4,103 anti-Jewish hate incidents in 2023, up from
1,662 in 2022 and almost double the previous record of 2,255 in 2021. Two thirds of the incidents
happened on or after the Hamas attacks on 7th October, which resulted in the deaths of 1200
people in southern Israel and 253 people were taken hostage. In response, the Israeli military then
launched a campaign in Gaza, estimates suggest that more than 28,500 people have been killed.

The British Jewish Community and particularly Jewish children are not involved in what’s
happening in Israel or Gaza but are clearly suffering the consequences of hate related incidents.
We all have a duty to promote our British Values: Democracy, Rule of Law, Respect, Tolerance,
and Individual Liberty. See link for resources:
https://cst.org.uk/antisemitism/educational-resources/education-in-schools

Through the course of your work, if you witness any antisemitic incidents and/or language, please
report this to one of the Safeguarding Team. Equally, if you would like advice and guidance on
how to discuss this issue with learners/clients, please speak to your line manager or one of the
Safeguarding Team.

Please remember that learners should have access to safeguarding information at every
lesson, make sure you include our safeguarding slide in your presentations, including
online safety reminders.

If you are aware of a safeguarding concern, please report this to our designated safeguarding
officers.

Dee John Deborah Copeland
deirdre.john@hants.gov.uk Deborah.Copeland@hants.gov.uk
07784 264713 07926 077442

Remember that all learners should receive information on safeguarding, and we have a
designated safeguarding email HAsafeguarding@hants.gov.uk for learners.

Information about safeguarding, prevent and British values can be found on our VLE page.
Hampshire PALL: All courses (participationandlifelonglearning.co.uk)

Hampshire Safeguarding Children Partnership provide a variety of training opportunities
February Training Opportunities - Hampshire SCP

The Hampshire Safeguarding Adult board also offers training topics which you might find
interesting


https://www.bbc.co.uk/news/uk-68288727
https://cst.org.uk/antisemitism/educational-resources/education-in-schools
mailto:deirdre.john@hants.gov.uk
mailto:Deborah.Copeland@hants.gov.uk
mailto:HAsafeguarding@hants.gov.uk
https://www.participationandlifelonglearning.co.uk/course/index.php?categoryid=272
https://www.hampshirescp.org.uk/upcoming-training-opportunities-in-the-hscp-virtual-offer-2/
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Achieves

Participation & Lifelong Learning

E-Learning and Podcasts | Hampshire Safequarding Adults Board (hampshiresab.org.uk)

Good to know:
Updated exam windows

March No planned Exams available
April 22m — 26" Monday, Tuesday, Wednesday, All including YPL Exams
Thursday, Friday and Controlled
Assessments
Includes Multiply
TBC TBC TBC Havant Plaza Exam only
May No Planned Exams available
June
June 7 Friday Multiply only
June 24t — 28t Monday, Tuesday, Wednesday, All including YPL Exams
Thursday, Friday and Controlled
Assessments
July
July |24n — 26" | Wednesday, Thursday, Friday |

Salary, expenses, and benefits
Check out the benefit pages detailing schemes that you can join (some with a cost) as a
Hampshire County Council Employee.

Benefits | Staff and managers (hants.gov.uk)

Policy Updates

You will find the most recent policies on our VLE page.
Course: Hampshire Achieves Policies and Procedures (participationandlifelonglearning.co.uk)

Attachments:

Adult Learning CPD Calendar Spring

Digital Factsheet: Tricider
EDI Calendar

South-East Prevent Feb Newsletter


https://www.hampshiresab.org.uk/professionals-area/learning-development/e-learning/
https://extra.hants.gov.uk/employee/policy-guidance/benefits
https://www.participationandlifelonglearning.co.uk/course/view.php?id=406

